
[image: Council Logo]CARDIFF COUNCIL						       CYNGOR CAERDYDD

TEACHERS APPLICATION FORM		FFURFLEN GAIS I ATHRAWON


	POST DETAILS
MANYLION Y SWYDD

	Post Reference: ED50025656 
Cyfeirnod y Swydd:
	To be returned by: 12 noon on Thursday, 12th March 2026
Y ffurflen i’w dychwelyd erbyn:

	Post Title:  Teacher of Mathematics
Teitl y Swydd: 




	PERSONAL
PERSONOL


	Surname:
Cyfenw:
	
	Initials:
Llythrennau Cyntaf:
	

	No, House Name:
Rhif, Enw’r Tŷ:
	
	Street:
Stryd:
	

	District:
Ardal:
	
	Town,City:
Tref, Dinas:
	
	Post code:
Cod Post:
	

	E-mail:
E-bost:
	
	Home Telephone Number:
Rhif Ffôn Cartref:
	

	Mobile Telephone Number:
Rhif Ffôn Symudol:
	
	Other Telephone Number:
Rhif Ffôn Arall:
	

	Teacher’s Reference:
Cyfeirnod Athro/Athrawes:
	
	
	

	
Do you have the Right to Work in the UK?   Yes             No


Please note: original identification documents verifying your right to work in the UK will be requested, checked and a photocopy will be taken.  If your application is successful and you commence employment the copy of your identification documents will be retained on file under the regulations governed by the Immigration, Asylum and Nationality Act.

Oes gennych hawl i weithio yn y DU?                   Oes            Nac oes  

Noder:  bydd gofyn i chi ddarparu dogfennau adnabod gwreiddiol, a gaiff eu gwirio a'u llungopïo, sy’n dangos bod gennych yr hawl i weithio yn y DU .  Pe bai eich cais yn llwyddiannus a’ch bod yn dechrau gweithio, bydd y copi o’ch dogfennau adnabod yn cael ei gadw ar ffeil o dan y rheoliadau a lywodraethir gan y Ddeddf Mewnfudo, Lloches a Chenedligrwydd. 




Are you currently employed by the Council, either directly or via an Agency?                                      Yes/No

Ydych chi’n gyflogedig gan y Cyngor ar hyn o bryd, naill ai’n uniongyrchol neu drwy Asiantaeth?       Oes / Nac Oes




	This form should be returned to:


Please refer to advert for return information.



	Dylid dychwelyd y ffurflen hon i:


Darllenwch yr hysbyseb i weld y wybodaeth dychwelyd.












	CURRENT OR LAST SCHOOL
YSGOL BRESENNOL NEU DDIWETHAF

	Name and type of School:
Enw’r Ysgol a’i math:

	Name of Local Authority or Agency:
Enw’r Awdurdod Lleol neu’r Asiantaeth:
	School Telephone No:
Rhif Ffôn yr Ysgol:

	Current Job Title:
Teitl eich swydd bresennol:
	Start Date:
Dyddiad Dechrau:
	End Date:
Dyddiad Gorffen:

	Reason for Leaving:
Rheswm dros Adael:

	Grade:
Graddfa:
	Current Point on Grade:
Pwynt Presennol ar y Raddfa:
	Number on Roll:
Nifer ar y gofrestr:

	Ages taught:
Oedrannau a addysgir:
	Full time, Part time or Supply:
Amser llawn, rhan amser neu gyfnod llanw:

	Subject taught & responsibilities:
Eich pynciau a’ch cyfrifoldebau:














	PREVIOUS TEACHING EXPERIENCE
PROFIAD ADDYSGU BLAENOROL

	In chronological order starting with the most recent.  Please do not include teaching practice.
Mewn trefn gronolegol yn dechrau gyda’r diweddaraf.  Peidiwch â chynnwys ymarfer addysgu.

	Name and type of School:
	Name of Local Authority or Agency:
	Start Date:
	End Date:
	Grade:
	Number on roll:
	Ages taught:
	Full time, Part time or Suppy:
	Subjects taught & responsibilities

	Enw’r Ysgol a’i math:
	Enw’r Awdurdod Lleol neu’r Asiantaeth:
	Dyddiad Dechrau:
	Dyddiad Gorffen:
	Graddfa:
	Nifer ar y gofrestr:
	Oedrannau a addysgwyd:
	Amser llawn, rhan amser neu gyfnod llanw:
	Eich pynciau a’ch cyfrifoldebau:

	


















	
	
	
	
	
	
	
	

	OTHER PREVIOUS EMPLOYMENT
SWYDDI BLAENOROL ERAILL

	Name and address of 
Employer:
	Job held and brief details of duties:
	Salary and
Reason for leaving:
	Start
Date:
	End
Date:

	Enw a chyfeiriad y Cyflogwr
	Swydd a manylion eich
dyletswyddau’n 
fras:
	Cyflog
a’ch rheswm dros adael:
	Dyddiad Dechrau:
	Dyddiad Gorffen:

	














	
	
	
	



	EXPLANATION OF ANY GAPS IN EMPLOYMENT
ESBONIAD DROS UNRHYW FYLCHAU MEWN CYFLOGAETH


	Please give a full and detailed explanation for any gaps in your employment history since you left school. Please note we do not require information about gap sin employment due to health or disability. 
[bookmark: cysill]Rhowch esboniad llawn a manwl dros unrhyw fylchau yn eich cyflogaeth ers i chi adael yr ysgol. Nodwch nad ydym yn gofyn am wybodaeth am fylchau yn eich cyflogaeth oherwydd eich iechyd neu anabledd. 


	






	SECONDARY EDUCATION 
ADDYSG UWCHRADD


	School attened:
Ysgol a fynychwyd:
	Details of final examinations on leaving:
Manylion yr arholiadau terfynol wrth adael yr Ysgol:

	




	



	HIGHER EDUCATION AND TRAINING
ADDYSG UWCH A HYFFORDDIANT


	Place of study:
	Start date:
	End date:
	Full time, Part time:
	Qualification with classs or division:
	Subject specialism if applicable:
	Age range if applicable:

	Man astudio:
	Dyddiad Dechrau:
	Dyddiad Gorffen:
	Llawn amser, rhan amser:
	Cymhwyster gyda’r dosbarth neu’r adran:
	Pynciau arbenigol os yw’n berthnasol:
	Amrediad oedran os yw’n berthnasol:

	







	
	
	
	
	
	



	MEMBERSHIP OF PROFESSIONAL BODY
AELODAETH O GORFF PROFFESIYNOL


	Body:
Corff:
	Membership Grade:
Graddfa’r Aelodaeth:
	Was Membership obtained by examination (Yes/No):
A ddaethoch chi’n aelod drwy arholiad (Do/Naddo):

	




	
	



	OTHER TRAINING
HYFFORDDIANT ARALL


	Please give details of other courses which you have attended in the last 5 years which you consider relevant to this post. If none then please state “none”.
Rhowch fanylion y cyrsiau eraill rydych chi wedi’u dilyn dros y 5 mlynedd diwethaf sy’n berthnasol i’r swydd hon yn eich barn chi. Os nad oes dim, nodwch “dim.”

	









	REFERENCES
GEIRDAON


	Your 1st referee must be your current or last employer – (if you have one). If you are an internal candidate then your 1st referee must be your current line manager. Please note that references are not accepted from relatives or friends. If you are a school/college leaver give the details of your Headteacher or Tutor. 
Rhaid i chi roi eich cyflogwr presennol neu’r un diwethaf fel eich canolwr cyntaf (os oes gennych chi un). Os ydych chi’n ymgeisydd mewnol, rhaid rhoi eich rheolwr llinell presennol fel eich canolwr cyntaf. Sylwch na fyddwn yn derbyn geirdaon gan berthnasau na chyfeillion. Os ydych chi’n gadael yr ysgol/coleg, rhowch fanylion eich Pennaeth/Tiwtor. 

	
	Reference 1/Geirda 1:
	Reference 2/Geirda 2:

	Name:
Enw:
	
	

	Employers Name:
Enw’r Cyflogwr:
	
	

	No, House Name:
Rhif, Enw’r Tŷ:
	
	

	Street:
Stryd:
	
	

	District:
Ardal:
	
	

	Town, City:
Tref, Dinas:
	
	

	Post Code:
Cod Post:
	
	

	E-mail:
E-bost:
	
	

	Position:
Swydd:
	
	

	Telephone Number:
Rhif Ffôn:
	
	

	Please state your relationship to the referee: 
Nodwch eich perthynas â’r canolwr:
	
	




	SUPPORTING INFORMATION 
GWYBODAETH GEFNOGOL

	Please pay particular attention to this section.  It is the most important part of your application, as it is where you tell us what makes you suitable for this job.  Your application will be judged against the Person Specification or Role Profile , which is the list of requirements for the job.  You should refer and address each point of the Person Specification, giving evidence of what skills, experience and knowledge you have in each of these areas.
Os gwelwch yn dda, rhowch sylw arbennig i’r adran hon.  Dyma’r rhan bwysicaf o’ch cais, gan mai dyma ble byddwch chi’n dweud wrthym beth sy’n eich gwneud chi’n addas ar gyfer y swydd hon.  Bernir eich cais ar sail y Fanyleb Person neu Broffil y Rol, sef rhestr o ofynion y swydd.  Dylech gyfeirio at bob pwynt yn y Fanyleb Person/Proffil Rol ac ymdrin â hwy, gan roi tystiolaeth o ba sgiliau, profiad a gwybodaeth sydd gennych ym mhob un o’r meysydd hyn.

	

















































	SUPPORTING INFORMATION
GWYBODAETH GEFNOGOL

	































































	GENERAL
CYFFREDINOL


	Where did you find out about this vacancy?
Sut y clywsoch chi am y swydd wag hon?

	



	Do you have a close personal relationship with a Member or Officer of the Council or Governing Body:
Oes gennych chi berthynas agos bersonol gydag Aelod neu Swyddog yn y Cyngor neu’r Corff Llywodraethu.

If yes give details:
Os oes, rhowch fanylion:

	Yes / No

Oes / Nac Oes

	Do you have any business or other interests including membership or affiliation of any political or other organisation which would cause real or observed conflict with the duties and responsibilities of this job? Please also state if you are, or have been, an elected member of the Council in the last twelve months.

Oes gennych chi unrhyw fuddiannau busnes neu fuddiannau eraill gan gynnwys aelodaeth neu aelodaeth gyswllt o unrhyw fudiad gwleidyddol neu o fath arall a allai achosi gwrthdaro gwirioneddol neu ymddangosiadol gyda dyletswyddau’r swydd hon? Nodwch hefyd os ydych, neu os buoch, yn aelod etholedig o’r Cyngor yn ystod y deuddeng mis diwethaf.

	Yes / No




Oes / Nac Oes

	
Do you have sole use of a car?

Oes gennych ddefnydd o gar i chi’ch hun?

	
Yes / No

Oes / Nac Oes

	
Do you hold any of the following:
Full Driving Licence
HGV Licence
PSV Licence
Oes gennych un o’r isod:
Trwydded Yrru Lawn
Trwydded HGV
Trwydded PSV

	
Yes / No
Yes / No
Yes / No


Oes / Nac Oes
Oes / Nac Oes
Oes / Nac Oes



	DISABILITY
ANABLEDD


	Cardiff Council is an accredited Disability Confident employer and actively promotes its commitment to good disability employment practice. As part of this commitment, applicants who are disabled and who meet the essential criteria for the role, will be offered an interview and will be asked prior to attending whether they require any reasonable adjustments to allow them to participate in the process. 

	Mae Cyngor Caerdydd yn gyflogwr Hyder Anabledd achrededig ac yn hybu’n weithredol ei ymrwymiad i arferion cyflogaeth anabl da. Yn rhan o’r ymrwymiad hwn, bydd ymgeiswyr sy’n anabl ac sy’n bodloni’r meini prawf ar gyfer y swydd yn cael cynnig cyfweliad a gofynnir iddynt cyn dod i’r cyfweliad a oes angen unrhyw addasiadau rhesymol er mwyn iddynt allu cyfranogi yn y broses. 

	

	

	Identifying as a disabled person can include people with hearing or sight impairments, people with mental health difficulties or learning disabilities, people with mobility impairments, or those who have long-term health conditions, for example: depression, diabetes, asthma, multiple sclerosis, HIV or cancer.
Mae’r diffiniad o berson anabl yn cynnwys pobl â namau ar y clyw ac ar y golwg, pobl ag anawsterau iechyd meddwl neu anableddau dysgu, pobl â namau symudedd, neu’r rheiny â chyflwr iechyd hir dymor, er enghraifft: iselder, clefyd y siwgr, asthma, parlys ymledol, HIV neu ganser


	Do you consider yourself to have a disability as defined by the Equality Act 2010?           Yes/No

Ydych chi’n ystyried bod gennych anabledd fel y’i diffinnir gan Ddeddf Cydraddoldeb 2010?        Ydw / Nac ydw

	

	


	REHABILITATION OF OFFENDERS ACT 1974
DEDDF ADSEFYDLU TROSEDDWYR 1974


	Because of the sensitive nature of the duties the post holder will be expected to undertake, this post is exempt from the provisions of the Rehabilitation of Offenders Act 1974 and requires a Disclosure and Barring Service (DBS) Check (as indicated in the advert).  The amendments to the Exceptions Order 1975 (2013) provide that certain spent convictions and cautions are protected and are not subject to disclosure to employers and cannot be taken into account.  Guidance and criteria on filtering of these cautions and convictions can be found at the Disclosure and Barring Service website.  You are therefore required to disclose details of any criminal record, but only relevant convictions and other information will be taken into account so disclosure need not necessarily be a bar to obtaining this position. In the event of employment, any failure to disclose such convictions could result in dismissal or other disciplinary action by the Council.

The information you provide will be kept confidential and in line with requirements of the Data Protection Act (2018).

Oherwydd natur sensitif y dyletswyddau y bydd disgwyl i ddeiliad y swydd ymgymryd  a nhw, mae’r swydd hon wedi ei heithrio o ddarpariaethau Deddf Adsefydlu Troseddwyr 1974 ac mae angen Gwiriad Gwasanaeth Datgelu a Gwahardd (GDG) arni (fel y nodir yn yr hysbyseb).  Mae’r diwygiadau i’r Gorchymyn Eithriadau 1975 (2013) yn darparu nad yw rhai collfarnau penodol sydd wedi eu disbyddu yn destun datgelu i gyflogwyr ac na ellir eu hystyried.  Mae canllawiau a meini prawf ar hidlo’r rhybuddion a chollfarnau hyn ar wefan y Gwasanaeth Datgelu a Gwahardd.  Mae angen i chi, felly, ddatgelu manylion unrhyw record droseddol, ond dim ond collfarnau a gwybodaeth perthnasol fydd yn cael eu hystyried felly ni fydd datgelu o anghenraid yn eich rhwystro rhag cael cynnig y swydd hon. Os cewch eich cyflogi, gallai unrhyw fethiant i ddatgelu collfarnau o’r fath arwain at ddiswyddo neu gamau disgyblu eraill gan y Cyngor. 

Cedwir unrhyw wybodaeth a roddwch yn gyfrinachol ac yn unol â gofynion Deddf Diogelu Data (2018). 


	Declaration/Datganiad

* Required/Gofynnol

Note: The reference to the term "conviction" applies to cautions, reprimands, binding overs or warnings in the UK or any other country. It also includes matters that are pending and have not been disposed of at the time of disclosure
Sylwer: Mae'r term "collfarn" yn berthnasol i rybuddion, ceryddon, gorchmynion rhwymo a rhybuddion eraill yn y DU neu unrhyw wlad arall. Mae hefyd yn cynnwys materion sydd ar y gweill a heb eu datrys ar adeg y datgeliad.

Having read the above paragraph, I certify that there are no convictions of which you should now be aware.
Ar ôl darllen y paragraff uchod, tystiaf nad oes unrhyw gollfarnau y dylech gael gwybod amdanynt.

* 
          No convictions to declare/Dim collfarnau i’w datgan
          
          Convictions to Declare/Collfarnau i’w datgan  


Give below details of conviction, spent or otherwise, of which you should be aware in considering my application for the above-mentioned post.
Nodaf isod fanylion collfarnau, sydd wedi darfod neu fel arall, y dylech fod yn ymwybodol ohonynt wrth ystyried fy nghais am y swydd uchod.

	

	


	Nature of Conviction/Natur y Gollfarn
	Date/Dyddiad
	Penalty/Cosb

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	



	DATA PROTECTION ACT 2018
DEDDF DIOGELU DATA 2018

	Any data supplied by you will be processed in accordance with Data Protection Act 2018 and the EU General Data Protection Regulation requirements and in supplying it you consent to the Council processing the data for the purpose for which it is supplied.  All personal information provided will be treated in the strictest confidence and will only be used by the Council or disclosed to others for a purpose permitted by law.

Bydd unrhyw ddata a roddir gennych yn cael ei brosesu’n unol â Deddf Diogelu Data 2018 a gofynion Rheoliad Cyffredinol ar Ddiogelu Data yr UE ac wrth ei ddarparu rydych yn cydsynio bod y Cyngor yn prosesu’r data at y diben y cyflwynwyd ef ar ei gyfer.  Bydd pob gwybodaeth bersonol a roddir yn cael ei thrin yn gwbl gyfrinachol a dim ond at ddiben a ganiateir gan y gyfraith y bydd y Cyngor yn ei defnyddio neu’n ei datgelu i eraill.



	DECLARATION
DATGANIAD

	I certify that to the best of my knowledge, the information given on this form is correct and true.  I understand that my application may be rejected or that I may be dismissed for withholding relevant details or giving false information.  I also understand that the information I have provided may be subject to checking.   I have not canvassed an Elected Member/employee of the Council, either directly or indirectly, in connection with this application and I will not do so.
Rwy’n cadarnhau, hyd y gwn i, bod y wybodaeth a roddwyd ar y ffurflen hon yn wir ac yn gywir.   Rwy’n deall y gellid gwrthod fy nghais neu fy niswyddo am beidio â datgelu manylion perthnasol neu am roi gwybodaeth ffug.  Rwyf hefyd yn deall y gellir gwirio’r wybodaeth rwyf wedi’i rhoi.  Nid wyf wedi canfasio unrhyw Aelod Etholedig na staff y Cyngor, boed yn uniongyrchol neu’n anuniongyrchol, mewn perthynas â’r cais hwn ac ni fyddaf yn gwneud hynny.


	Signature:
Llofnod:

	Date:
Dyddiad:

	Data Privacy Statement

As part of any recruitment process, Cardiff Council collects and processes personal data relating to job applicants.  Please see full details in our Data Privacy Statement on the website.  Please select ‘I agree’ to confirm that you consent to your personal data being collected and processed for the purpose of processing your job application for an employment position.

Datganiad ar Breifatrwydd Data 

Yn rhan o unrhyw broses recriwtio, mae Cyngor Caerdydd yn casglu a phrosesu data personol yn ymwneud ag ymgeiswyr am swyddi.  Gweler y manylion llawn yn ein Datganiad ar Breifatrwydd Data ar y wefan.  Dewiswch ‘Cytuno’ i gadarnhau eich bod yn cydsynio i’ch data gael ei gasglu a’i brosesu at ddiben prosesu eich cais am swydd. 

Please agree/Cytunwch os gwelwch yn dda
Signature/ Llofnod












[image: Council Logo]
EQUAL OPPORTUNITY POLICY			         POLISI CYFLE CYFARTAL


	In order to ensure the Council's continued development of its declared Equal Opportunity Policy Statement and to provide other essential information if you are appointed, you are asked to provide the following information by ticking the appropriate boxes and completing the details requested. The information will be treated as confidential and will not be used in the selection process.
Er mwyn parhau i ddatblygu Datganiad Polisi Cyfle Cyfartal y Cyngor ac er mwyn rhoi gwybodaeth hanfodol os cewch eich penodi, gofynnir i chi roi’r wybodaeth ganlynol drwy dicio’r blychau priodol a thrwy lenwi’r manylion y gofynnir amdanynt. Caiff y wybodaeth ei thrin yn gyfrinachol ac ni chaiff ei defnyddio yn ystod y broses ddethol.

	Surname:
Cyfenw:
	
	First Name:
Enw Cyntaf:
	

	Middle Name:
Enw Canol:
	
	Date of Birth:
Dyddiad Geni:
	

	How do you wish to be addressed?  Mr, Mrs, Miss, Ms, Other.  Please specify:
Beth yw eich dewis o ran teitl?  Mr, Mrs, Miss, Ms, Arall.  Nodwch:
	

	National Insurance No:
Rhif Yswiriant Gwladol:
	


	
NATIONALITY
CENEDLIGRWYDD


	Please state your Nationality
Nodwch eich Cenedligrwydd
List of nationalities - GOV.UK (www.gov.uk)
	


	
ETHNIC ORIGIN
TARDDIAD ETHNIG


	[bookmark: _Hlk170822216]Please tick one from the below sections only.
Ticiwch un o'r adrannau isod yn unig.

	Asian, Asian British or Asian Welsh / Asiaidd, Asiaidd Prydeinig neu Asiaidd Cymreig
	Asian / Asiaidd

	Bangladeshi / Bangladeshaidd
	Chinese / Tsieineaidd
	Indian / Indiaidd
	Other / Arall
	Pakistani / Pacistanaidd

	Asian British / Asiaidd Prydeinig

	Bangladeshi / Bangladeshaidd
	Chinese / Tsieineaidd
	Indian / Indiaidd
	Other / Arall
	Pakistani / Pacistanaidd

	Asian Welsh / Asiaidd Cymreig

	Bangladeshi / Bangladeshaidd
	Chinese / Tsieineaidd
	Indian / Indiaidd
	Other / Arall
	Pakistani / Pacistanaidd


Black, Black British, Black Welsh, Caribbean or African / Du, Du Prydeinig, Du Cymreig, Caribïaidd neu Affricanaidd
	Black / Du

	African / Affricanaidd
	Caribbean / Caribïaidd
	Other / Arall

	Black British / Du Prydeinig

	African / Affricanaidd
	Caribbean / Caribïaidd
	Other / Arall

	Black Welsh / Du Cymreig

	African / Affricanaidd
	Caribbean / Caribïaidd
	Other / Arall


Mixed or Multiple ethnic groups / Grwpiau cymysg neu aml-ethnig
	Mixed or Multiple ethnic groups /  Grwpiau cymysg neu aml-ethnig

	Other / Arall
	White & Asian / Gwyn ac Asiaidd
	White & Black African / Gwyn ac Affricanaidd Du
	White & Black Caribbean / Gwyn a Charibïaidd Du


White  / Gwyn
	White  / Gwyn

	British / Prydeinig
	English / Seisnig
	Northern Irish / Gogledol Gwyddelig 
	Scottish / Albanaidd
	Welsh / Cymreig

	European / Ewropeaidd
	Gypsy/Irish Traveller / Sipsi/Teithiwr Gwyddelig
	Irish / Gwyddelig
	Other / Arall
	



	



	

SEXUAL ORIENTATION
CYFEIRIADEDD RHYWIOL


	
Bisexual/Deurywiol                                
Heterosexual/Heterorywiol                    
Other/Arall                                             

	
Gay/Hoyw                                             
Lesbian/Lesbaidd                                  
Prefer not to say/Ddim am ddweud       



	[bookmark: _Hlk169782331]GENDER
RHYW


	The Council must complete statutory reports e.g. to HMRC and relevant pension agencies, and data must be in the format they require. Please can you confirm your gender/sex assigned at birth, as this is one of the reporting requirements.

Rhaid i’r Cyngor gwblhau adroddiadau statudol e.e. i CThEM ac asiantaethau pensiwn perthnasol, a rhaid bod y data ar y fformat sydd ei angen arnynt. Cadarnhewch y rhywedd/rhyw a bennwyd i chi adeg eich geni, gan fod hwn yn un o’r gofynion adrodd.


	
Female/Menyw                                

	
Male/Gwryw                                             


	
Is your gender identity the same as the gender you were assigned at birth?

A yw eich hunaniaeth rhyw yr un fath â’r rhyw a aseiniwyd i chi ar eich genedigaeth?


	
Yes / No / Prefer not to say


Oes / Nac Oes / Ddim am ddweud    

	
What Gender do you identify as?/ Â pha rywedd y byddwch chi’n uniaethu?

	Female/ Gwryw
Male/ Benyw
Non Binary/ Anneuaidd
Prefer not to say/ Gwell gennyf beidio â dweud




	
RELIGIOUS BELIEF / NON BELIEF
CRED CREFYDDOL / DIFFYG CRED


	
Baha’i/Bahaiaidd                                
Christian/Cristnogol                    
Jain/Jainaeth                                          
Muslim/Moslemaidd                               
Sikh/Sicaidd                                           
None/Dim                                                
Prefer not to say/Ddim am ddweud          

	
Buddhist/Bwdhaidd                                     
Hindu/Hindŵaidd                                        
Jewish/Iddewig                                           
Rastafarian/Rastaffaraidd                           
Zoroastrian/Zoroastiaidd                             
Other/Arall                                                  



	DISABILITY
ANABLEDD


	Cardiff Council is an accredited Disability Confident employer and actively promotes its commitment to good disability employment practice. As part of this commitment, applicants who are disabled and who meet the essential criteria for the role, will be offered an interview and will be asked prior to attending whether they require any reasonable adjustments to allow them to participate in the process. 
Mae Cyngor Caerdydd yn gyflogwr Hyder Anabledd achrededig ac yn hybu’n weithredol ei ymrwymiad i arferion cyflogaeth anabl da. Yn rhan o’r ymrwymiad hwn, bydd ymgeiswyr sy’n anabl ac sy’n bodloni’r meini prawf ar gyfer y swydd yn cael cynnig cyfweliad a gofynnir iddynt cyn dod i’r cyfweliad a oes angen unrhyw addasiadau rhesymol er mwyn iddynt allu cyfranogi yn y broses.

Identifying as a disabled person can include people with hearing or sight impairments, people with mental health difficulties or learning disabilities, people with mobility impairments, or those who have long-term health conditions, for example: depression, diabetes, asthma, multiple sclerosis, HIV or cancer.
Mae’r diffiniad o berson anabl yn cynnwys pobl â namau ar y clyw ac ar y golwg, pobl ag anawsterau iechyd meddwl neu anableddau dysgu, pobl â namau symudedd, neu’r rheiny â chyflwr iechyd hir dymor, er enghraifft: iselder, clefyd y siwgr, asthma, parlys ymledol, HIV neu ganser.


	Do you identify as a disabled person?

Ydych chi’n ystyried eich hun yn berson anabl?
	Yes / No

Oes / Nac Oes




	LANGUAGE SKILLS
SGILIAU LAITH


	Do you speak, read, understand or write in Welsh?
Ydych chi'n gallu siarad, darllen, deall neu ysgrifennu Cymraeg?
	Yes / No
Ydw / Nac Ydw


	Do you speak, read, understand or write in any other language (except English)?
Ydych chi’n gallu siarad, darllen, deall neu ysgrifennu unrhyw iaith arall (ar wahân i Saesneg)?

	Yes / No

Ydw / Nac Ydw


	If yes please specify Language:
Os ydych, nodwch pa Iaith: 
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